
 
 
 

Information Summary: Responding to Questions Raised Other than Compensation 
 

Demands from Denver Classroom Teachers Association and Responses from Denver Public Schools. 
 
 

• DCTA Demand 1: Fresh fruits and vegetables at lunch. 
DPS Response: Our students receive fruits and vegetables daily. DPS’ Food and Nutrition Services 
follows the “myplate meal plan,” offering 3-4 vegetable and fruit options every day for lunch in every 
school. DPS also offers a salad bar in every school. DPS purchases $4 million in produce every year, 
including from local sources when available. In addition, DPS has four farms, which grew 30,000 pounds 
of produce last year, and 100 school gardens that also provide fresh produce for students. 
 

• DCTA Demand 2: A nurse in every school. 
DPS Response: All schools have a nurse at least some portion of the week. DPS currently has 70 full-
time nurses in our schools. Their time in a school is based on enrollment, with more students meaning 
more time from a nurse. Schools have the flexibility to decide on their level of nursing services and may 
hire a nurse’s aide or use community-based providers, such as health clinics. To have a full-time nurse in 
every school would require an additional 75 nurses or about $5.4 million as well as a mandate on how 
that money is spent. We believe our school leaders know their communities best and should have the 
flexibility to determine how to spend their budget, including how to allocate dollars among nurses, 
social workers, school psychologists or counselors, depending on the need of the school. With the 
passage of the 2016 mill levy, DPS has the highest level of social, emotional, mental and physical health 
supports among Denver area school districts.  
 

• DCTA Demand 3: Better healthcare for teachers. 
DPS Response: DPS healthcare benefits are comparable to those offered by our peer districts while our 
overall teacher-compensation package is #1 or #2 across all experience and education levels. Our 
current compensation offer is the most generous in the metro area, with an average annual pay increase 
of 5.6% for teachers. We’ve heard concerns about the costs of insurance plans for teachers with children 
so our offer includes an additional $1,200/year in insurance premium subsidies for teachers who select 
insurance plans that cover their children. In addition, DPS is the only district that continues to offer 
teachers who do not enroll in our health insurance an approximately $5,000-a-year cash benefits 
allowance. It is worth discussing whether some of that money should instead help defray health 
insurance costs for the teachers who do enroll in DPS’ health insurance.    
 

• DCTA Demand 4: Address teacher shortage. 
DPS Response: DPS continues to see strong applicant pools for nearly all positions. While it is tougher in 
Denver and all across the country to fill positions in math and special needs, DPS continues to attract 
strong applicant pools for elementary positions (average of 18 applicants for every opening) and social 
science teachers (average of 52 applicants for every opening).  
 
 
 
 



 
 

 

• DCTA Demand 5: All schools should have mandatory recess. 
DPS Response: DPS elementary schools typically offer 15- to 20-minute lunch recess every day. DPS 
encourages schools to maximize physical activity for kids through recess, physical education classes, 
brain breaks/movement breaks, before- and after-school clubs, and intramural sports. DCTA has 
proposed decreasing time in literacy or math blocks to add recess time to the day, which we believe is 
not an option in the best interests of our students. 
 

• DCTA Demand 6: Protection of elective courses. 
DPS Response: New graduation requirements include a minimum of 10 approved elective courses, 
including physical education, art, career technical education and more. The new requirements provide 
more flexibility for schools to offer the courses their students want and more flexibility for students to 
demonstrate college and career readiness. 
 

• DCTA Demand 7: Sufficient instructional materials. 
DPS Response: DPS has spent $28 million per year in each of the past two years to provide updated 
instructional materials for our kids. We have budgeted for similar spending in coming years. 
 

• DCTA Demand 8: Lower caps on the number of kids per classroom. 
DPS Response: DPS has the lowest student-teacher ratio of any large district in Colorado. Denver’s 
student-teacher ratio was 15 in 2016-17, according to state data, significantly lower than the student-
teacher ratio in the other five large metro-area districts: Adams 12 (20), Aurora (18), Cherry Creek (18), 
Dougco (20) and Jeffco (18).  
 

• DCTA Demand 9:  Moratorium on co-location and new charters on DPS property. 
DPS Response: We believe students and families thrive when they have high-quality education choices. 
So we are committed to offering a diversity of programs and models for our students and families to 
choose from for all of our students in every neighborhood. In DPS, we hold all schools – charter and 
district alike – to the same standards for showing strong classroom results and serving all kids. We do 
not support for-profit charters; nor do we support voucher programs, which allow private schools to 
pick and choose which kids they will serve. We believe public money should be used for public schools 
that serve all kids. 
 
 


