
 
 

Information Summary: Key Takeaways on DPS Negotiations Proposal  
 

1. DPS teachers on average rank #1 (in most cases) or #2 in compensation in the Denver metro area, across all 

levels of experience and education — for new and veteran teachers and for those with bachelor’s and 

advanced degrees.  

2. Our compensation offer this year is the most generous in the metro area, with the average teacher earning an 

additional $3,000 per year, or a 5.6% raise. 

3. Our teachers receive some of the strongest supports in the metro area, including the lowest student-teacher 

ratio, most protected time for teachers, strongest social-emotional supports for kids and greatest resources 

for highest-needs schools. 

4. We are committed to getting to an agreement to renew our contract. 
 

Expanded Takeaways 

1. Across all levels of experience and education, DPS teachers on average rank #1 (in most cases) or #2 in 
compensation in the Denver metro area.  

• We want to bring the best and brightest talent to Denver’s classrooms. 

• And we are working to offer the best teacher-compensation package in the metro area; we’re also 
committed to fighting at the state level for Colorado to increase inadequate education funding to 
further boost our investment in the talented educators who serve our children and families. 

• Our track record backs up this commitment: Teachers who have been with DPS for the last five years 
have seen, on average, a 24% pay increase. That’s an increase from $56,000 to $70,000 annually. Add 
in pension contributions, and the increase is 27%. 

• Thanks to ProComp and our incentive-based pay for schools that serve our highest-needed students, 
our first-year teachers right out of college have the opportunity to earn more in DPS than in any other 
Denver-metro district. 

o A first-year teacher in DPS would be eligible for a $41,389 base salary, $2,649 for working in a 
Hard-to-Serve or high-poverty school and another $2,649 for filling a Hard-to-Staff position, 
plus $1,500 for serving in one of our highest-priority schools, $1,000 in tuition/student loan 
reimbursement and $779 for attending our New Educator Welcome week. That comes out to 
a roughly $8,600 salary increase, to $49,966, or more than $700 of additional gross earnings 
each month for that teacher.  

• Thanks to Denver voters, DPS teachers can take on a variety of leadership and coaching roles, without 
having to leave the classroom, and earn up to an additional $5,000 per year. 
 

2. Our compensation offer this year is the most generous in the metro area, with the average teacher earning an 
additional $3,000 or a 5.6% raise. This includes:  

• An $1,100 increase for every teacher, in addition to the automatic pay increases that most teachers 
get for seniority, earning advanced education degrees and meeting ProComp incentives. 

• Expansion of the Pro Comp Incentive ($2,649) to all teachers -- both ProComp and traditional salary 
schedule teachers -- in all high-poverty schools, which will result in 1,200 additional teachers receiving 
this incentive. 

• An additional planning day at the beginning of the year to give teachers more time to collaborate with 
other teachers and plan their instruction. 



 
 

• Beginning next year, an additional $1,200/year in insurance premium subsidies for teachers who 
select insurance plans that cover their children. 

• The district will pay the entire increase of .5% in contributions for PERA, the Public Employees 
Retirement Association. 

• Commitments in 2018-19 and 2019-20 that teacher salaries will keep pace with inflation.  

3. Our teachers receive some of the strongest supports in the metro area, including the lowest student-teacher 
ratio, most protected time for teachers, strongest social-emotional supports for kids and greatest resources 
for highest-needs schools. 

• Lowest student-teacher ratio: Denver’s student-teacher ratio was 15 in 2016-17, according to state 
data, significantly lower than the student-teacher ratio in the other five large metro-area districts: 
Adams 12 (20), Aurora (18), Cherry Creek (18), Dougco (20) and Jeffco (18).  

• Most protected time for teachers: DPS leads other districts in the most protected, non-classroom 
time for teachers. This includes a 45-minute duty-free lunch every day plus at least 300 minutes of 
self-directed planning time per week for elementary/ECE-8 teachers and 345 minutes per week for 
secondary teachers. Click here to see how this compares to other districts. 

• Strongest social-emotional supports: Thanks to the support of Denver voters, we are investing an 
additional $15 million in the coming school year to hire additional counseling staff or other supports 
to help all schools better meet the social and emotional needs of their students, a key need identified 
by our classroom teachers. 

• Greatest resources for highest-needs schools: Through student-based budgeting, schools serving our 
highest-needs students receive additional resources. Through our compensation proposal, we would 
expand our hard-to-serve incentive of $2,649 to all teachers – both ProComp and traditional salary 
schedule teachers – in all Title 1 schools, which would result in 1,200 additional teachers receiving this 
incentive for working in our high-poverty schools. 

 

4. We are committed to getting to an agreement to renew our contract. 

• We want to sign a contract. We deeply hope we will have an agreement by Thursday, Aug. 31, when 

the current contract expires. 

• We recognize this is important to our teachers, and it’s equally important to us that our teachers can 

serve our kids assured of these protections. 

 

Additional information: 
• We have listened carefully to the concerns and requests of our teachers since our contract discussions began 

in January. We believe we are offering a comprehensive package that addresses the issues most important to 
our educators. 

• We agree with our teachers on many of the points DCTA has raised. We know it’s getting more expensive to 
live in Denver as more people are drawn to our beautiful state. But we cannot spend money we don’t have. 
For example, the DCTA is asking for an increase of 23% in compensation in three years. We are offering 14%, 
although state per-student funding is expected to only increase by 8%. 

• To best address these issues, we must work together to increase state funding for K-12 education. Let’s join 
together in urging our lawmakers to improve Colorado’s per-pupil spending from 42nd in the nation, so that 
we can invest even more in our talented and committed Denver educators.  

http://files.constantcontact.com/2fec6f59201/4fbf3c67-acfe-4398-b317-f81efb31b355.pdf

